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BOARD OF COMMISSIONERS - BOARD MEETING AGENDA

Call to order
Invocation and Pledge of Allegiance
Comments from Mayor and Commissioners
Adopt Agenda for the January 9, 2023 Board Meeting
Adopt the Consent Agenda
a. [December 5, 2022 Board Meetiné
b. Pecember 14, 2022 Zoom I\/Ieetira
Persons to be Heard
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Report from Chief Sutton

Report from PWS Thompson

L N

Review for Recommendation the Application by Kevin Daughtrﬂ to Represent Princeton

in the Economic Development Advisory Board

10. hlosed Session to Discuss Town Administrator Evaluatior]

11. Town Administrator Report
12. Adjourn



TOWN OF PRINCETON BOARD MEETING —7:00 P.M. — December 5, 2022

PRESENT: Mayor Don Rains, Commissioners, Walter Martin, Broderick Robinson, and Mike Holmes.
Absent: Mayor Pro Tem Mike Rose
Press: None

OTHERS: TA Michael King, TC April Williamson, PWS Chad Thompson, Chief Tyrone Sutton, Assistant TC Emily
Brock, TRC Companies representatives Marla Ashworth, and Luke Baker.

Mayor Rains called the meeting to order at 7:00 P.M.
Comm. Robinson gave the invocation and Comm. Martin led the Pledge of Allegiance.

Mayor Rains started the meeting by wishing everyone a Merry Christmas. Mayor Rains reported that Mayor Pro
Tem Rose was out tonight, his mother is not doing well she is in the hospital, our thoughts and prayers are with
them. The Mayor reported last Monday night was the tree lighting ceremony and it was a huge event with
approximately 400 people attending, the Lions Club Breakfast with Santa was a huge success, and the Princeton
Christmas parade was a wet event but not a total washout. The Mayor thanked TC Williamson for all the years
she has organized the parade. Mayor Rains said he attended the youth program at Princeton Church and it was a
good reminder of what the season is all about. The Mayor asked TA King to give an update on the Carriage ride
event; TA King stated there were approximately 200 people and it was sponsored by J&N Developers and Outta
the Box Cakes and Confections. TA King stated the event was extended from 5:30 to 8:30 because of the crowd.
Mayor stated these are good traditions to start, they bring joy to the holiday and remind us that Jesus is the
center of the season. The Mayor asked if any commissioner would like to speak, but no one spoke at this time.

Comm. Holmes made a motion to adopt the agenda for the December 5, 2022 Board meeting, and the motion
passed unanimously.

Comm. Robinson made a motion to adopt the amended minutes from the November 7, 2022 board meeting,
and the motion passed unanimously.

Mayor asked if anyone from the public would like to speak, no one spoke at this time.

TRC representatives, Luke Baker and Marla Ashworth came to present the information on the Beaver Dam Creek
and Martin Livestock Road projects to be able to move forward. Ms. Ashworth stated the project for Martin
Livestock Road would be to extend the sewer line and there has been 1.5 million allocated by Representative
John Bell in the state budget. Ms. Ashworth told the Board once they receive the approval they can begin the
design and survey, which could take 4 months; the project would need to be permitted by the state and we have
communicated with DEQ to see if permitting would be possible due to the moratorium, and they responded
they would consider it due to the all the information that has been submitted. The Board had a discussion on
who the sewer line would service and the timeline; Ms. Ashworth told the board that everyone in the area
would have the option to connect to the sewer line and with construction on the Princeton Church property it
should be completed within range of completion of the sewer line. Also, Johnston County has allowed the
church permitting based on the Town’s commitment to run the sewer line. Comm. Holmes made a motion to
finalize the engineering work for the Martin Livestock Road to go forward with the Project; the motion passed
unanimously.

Mayor Rains stated that the Johnston County Commissioners postponed awarding the grants to the
municipalities until their January meeting; the study committee did recommend approving the grants but it will
not be announced until their next meeting. Mayor Rains said we requested $445k to combine the Beaver Dam



Creek projects so they can be done at one time, and there is other grant money’s that can go toward that
project, the ARP and StRAP grant. Ms. Ashworth stated that TRC, our engineering firm is asking the Town to
commit to the S60K in design fees; the permitting will take at least 90 days plus it will take 4 to 6 weeks to
gather the information to submit it to the government. Ms. Ashworth stated you will hear from the County by
that point and can determine if other funding is needed; the StRAP grant will pay to remove vegetative debris
but things such as tires and railroad ties the Town will need other resources to pay for. Ms. Ashworth said the
environmental permit is valid for five years so there would be time to find other resources if expected money
does not come through; there is a lot of benefit to this project one is putting in an access road to get down to
the creek to bring out debris, that would be a road that the Town would have use of for years to come. Mr.
Baker added the Town would save money by adding the two projects because they would be charged for one
trip and one process instead of two if they were completed separately. Comm. Martin made a motion to go
forward with the Beaver Dam Creek project and pay $60k for the design fee.

Chief Sutton reviewed the activity log for the month of November stating the abuse/neglect case was actually a
Wake County case and was turned over to them, the patrol number shows 11 but all officers patrol on their shift
they are not writing the information down. Chief continued stating he has not made it a mandate yet but all
police officers are out on patrol. Chief Sutton stated this year’s toy drive is up and running now through the
14th, we have 35 kids this year and are asking for toy donations instead of cash; we are hoping for a good year,
and the donations have been coming in. Chief Sutton reported we have several disturbances in town, we
assisted the Highway patrol with an incident where a subject fleeing wrecked in Princeton and ran across
Railroad and First Street, we were dispatched and requested a lockdown of the area, there was about 30 to 40
law enforcement in town, the subject was apprehended behind some shrubs at a home on First; the Highway
Patrol is handling the investigation. The Chief reported he was dispatched to B&E and assault on First Street, the
victim had multiple injuries, we did take the suspect into custody and he was combative and tried to run, we
subdued him and transported him to Smithfield; the Chief said he visited the victim a few days later and he still
had bruising and swelling. Chief Sutton said that Wayne County had a chased that ran into Princeton and Lt.
Toole was dispatched to assist and that suspect was apprehended. The Chief told the Board that there are two
applicants being processed for the open positions and he estimates their start date will be mid-January, they are
experienced officers and will not require training in the field; Officer Hicks did leave, and that puts the
department down to three officers working all shifts, he has reached out to the sheriff’s office for assistance in
covering weekends. Chief Sutton stated we can’t rush the paperwork process but as soon as everything is
checked out they will be put on the schedule.

PWS Thompson stated that he has received several applications for the vacant position and interviewed one last
and has another interview next week; the plan is to hire someone by the New Year. PWS Thompson reminded
everyone the Christmas party is this Friday night in Goldsboro at the Vail House at 7:00 pm. Comm. Robinson
asked why the abundance of repairs in Eagle Crest Subdivision; PWS Thompson stated he was not sure but that
two of the sewer stations had broken parts and had to be replaced. Comm. Holmes stated if there were
backflow installed it would eliminate the problem; Mayor Rains asked PWS Thompson to prepare a report on
the cost, and time involved and see if the residents would be willing to assist in the cost.

Mayor Rains presented to the Board the Option to Purchase the Woodard properties adjacent to the existing
Community Building; consisting of, Parcel ID 04011020, 04011021A, and 04011021, for a sales price of $223,000.
Mayors Rains stated we have a deposit on the option of $10,000 and there will be a closing cost of
approximately $5,000; we do have the funds in place to make the purchase and we need to vote tonight on the
purchase. Comm. Martin stated that he sent out a memo with all his concerns he had about going forward with
the purchase of the Woodard properties and the Community Building project; the project cost is more than we
anticipated and the cost keeps going up, we do not have guaranteed funding for the project and there is a lot of
concerns of running such a building, plus we have several other projects that need priority over this one, such as
the drainage projects. Comm. Martin said we have no way of knowing what it cost to operate and maintain the
building and is not in agreement with raising taxes to fund it and thinks that we should scale back the project to
a more affordable project. Comm. Holmes stated by purchasing the Woodard property would give the Town
options for the project; the funding and the direction of the Community Building can be discussed later. Comm.



Robinson agreed with Comm. Holmes and added in a worst-case scenario we could sell the property. TA King
told the Board there are several organizations interested in using the new Community Center as their home,
which would bring income in, some of the labor for the project will be donated and the project can be broken
into phases and completed as funding comes available; there will be many options and a lot to discuss but the
first is to purchase the Woodard properties. Comm. Holmes made a motion to move forward with the purchase
of the Woodard properties. The motion passed with a two-for and a one-against vote; Comm. Martin voted
against it.

TA King gave his report stating the Christmas party is the Friday the 9th at the Vail House in Goldsboro, gave a
reminder the office will be closed on the 23rd, 26th, and 27th for the holiday, said the downtown business
owners are in a door decorating contest December 1 — 16 to help promote local downtown businesses. TA King
stated the Town has a lot of projects going on right now and in the coming 2023 year, April and | are in a training
season and doing a good job, our goal is to keep the Board informed. The Town is growing fast and we are
preparing for more growth. TA King thanked everyone for what they do for the Town and wished everyone a
Merry Christmas. TA King said there is a called meeting on December 14th at 7:30 pm to review the audit.

Mayor Rains stated we have postponed TA King’s evaluation until the January meeting. With no other business
to discuss, Comm. Martin made a motion to adjourn and the motion passed unanimously.

Don Rains, Mayor April Williamson, Town Clerk
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Town of Princeton Called Meeting: 7:00 P.M. — December 14, 2022 via Zoom

Present: Mayor Don Rains, Mayor Pro Tem Mike Rose, Commissioner’s Walter Martin, Broderick
Robinson and Mike Holmes.

Others: TA Michael King, Assistant TC Emily Brock, Marla Ashworth, Austin Eubanks
Absent: TC April Williamson

Mayor Rains called the meeting to order at 7:36 PM after everyone is present and logged in with asking
Comm. Robinson to give the invocation.

TA King starts by reminding the board of his last email stating the additional funds the town received for
the drainage and repair placement project. In his email he requested the board to accept and approve
the funds tonight so we can proceed with grant searching and do not delay it into January or later. Marla
Ashworth from TRC states that the board also needs to authorize TA King to sign off on the funds on the
board’s behalf. Mayor Rains asks if there is a motion to add this topic to our agenda and to also accept
the additional funding with authorizing TA King to sign off on it, Comm. Rose makes the motion and
Comm. Holmes seconds it. Mayor Rains asks if there is any further discussion, no one answers. Mayor
Rains now states that for video meeting rules they now have to vote by stating their name with a yes or
no answer. Mayor Pro Tem. Rose, Comm. Holmes, Robinson state their names and all vote yes and
Mayor Rains states we will now move forward with the additional funds from Golden Leaf.

TA King reads a memo in regards to the audit. This memo reads that in the audit some funds from
Golden Leaf were brought in after the yearly audit date of June 30™, 2022. TA King states that with these
funds coming in after the audit our fund balance currently stands at 35% but it will not reflect our audit.
With speaking to Golden Leak multiple times these funds were overlooked and they have apologized
multiple times with explanation of employee changes and being short staffed at the time. At the same
time of Golden Leafs changes the Town of Princeton was also going through administrative changes with
Marla leaving and TA King coming in. TA King states that the funds have been deposited and Austin
Eubanks with the audit team can explain further with his presentation.

Austin Eubanks with the audit team presents his PowerPoint presentation of the audit with the board
and everyone present by sharing his screen on the video. Austin goes through each slide explaining
funds, percentages and where the Town is at regarding the audit for the year of July 1, 2021- june 30,
2022. Comm. Rose asks that with the fund balance being off due to the late funds from Golden Leaf and
communication with the LGC did the audit see a problem going forward or was everything pretty much
fixed, Austin Eubanks answers by stating that this is something that was addressed with the LGC but
with the Towns explanation for why this happened and by him updating the funds with the reason he
did not see any problems or issues going forward. Mayor Rains states that going forward everyone
needs to be more alert of making sure that if we have grant money it is accounted for and showing
before it is spent. Comm. Robinson agrees and states that with the money being deposited and now
showing we should be in good standing going forward. Austin Eubanks presents ways to go forward in
the future to prevent something like this happening again if needed and Mayor Rains states that we are
looking into more inside controls to make sure that this does not happen again in the future. Austin
Eubanks finishes with presentation and asks if anyone has any questions, Mayor Rains states that with



speaking to Austin and TA King the last few weeks that the funds have been corrected and it was not an
intentional error and the Town will be fine coming out of this. TA King states he will keep everyone
updated in the upcoming weeks with submitting and completing everything. Mayor Rains asks Comm.
Robinson and Holmes if they have any questions regarding the audit due to them being fairly new to the
board and this being their first complete audit, Comm. Robinson states he has no questions and Comm.
Holmes states he has no questions and he completely understand what happened and he understands
why it happened so he is satisfied. Mayor Pro Tem. Rose states he does not have any questions and that
he understands that the situation was a learning experience and he feels like the Town is in a good place
right now.

Austin Eubanks thanks Marla Ashworth for her hand in the audit.

Mayor Rains also thanks Marla for all her help and requested her to continue to work on grants for us,
Marla responds with a thank you and that she will continue to help.

With no further discussion, Comm. Holmes and Comm. Robinson make a motion to adjourn and the
motion passed unanimously.

Don Rains, Mayor April Williamson, Town Clerk
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Activity Log Event Summary (Totals)

Princeton Police Department
(12/01/2022 - 12/31/2022)

Assist EMS 1 Assist JCSO 1
Assist NCSHP 1 Building/Residence Check 8
Business Checks (Downtown) 8 Civil Issue 1
Domestic 2 Escort (Person/Business) 4
Follow-Up 1 Maintenance Equipment 9
Maintenance Office (Sweep And Mop) 2 MVA Property Damage 1
Shift Briefing 15 Town Hall (Bank And Mail Run) 1

Traffic Stop- Verbal/Written Warning

Total Number Of Events: 56

Date: 01/03/2023 -- Time: 10:50

Page 1



Detailed Events

Fleeing Suspect

On this past weekend around 8:00 pm the Johnston County Sheriff’s Office was in
pursuit of a fleeing suspect. The incident took place near the Smoke Shop off of
Highway 70 (Princeton). There was a large officer presence until around 11:30 pm.

Toy Drive

The 2022 Toy Drive yielded another successful Christmas with several smiles on
children’s faces. Donations from several sources produced roughly 20-25 bicycles,
remote control cars, baby dolls, games, action figures, education items etc. In lieu
of Christmas, about thirty (30) children were gifted toys.

Vehicle Pursuit

On Monday January 2, 2023 around 10:30 pm, The North Carolina Highway Patrol
was in pursuit of a suspect vehicle on Highway 70. The pursuit initiated near
Princeton and continued near 195 and Highway 70. Princeton PD was not involved.

New Hires

Applicants

The vetting/background process is almost complete for applicants Charles Blythe
and Willie Hammiel. Both men have extended experience in law enforcement. The
psychological evaluation was completed on last Friday. The last step is the service
weapon qualification, which should be completed this week. The delay in
processing (paperwork) was scheduling conflicts around their current work
schedule. Both applicants work full-time at other agencies.

All certification paperwork should be submitted the second or third week in
January. It normally takes 2-3 weeks to receive certification approval back from
Training and Standards. I am optimistic the turnaround time will be around two (2)
weeks. Just as an FYI, the state has recently required additional paperwork when



submitting requests. This process is lengthy in conjunction with applicants who are
obligated to current employers.



Princeton Police Department

Chief of Police Board Meeting
Tyrone Sutton Report
503 Dr Donnie H. Jones Jr Blvd West
PO Box 67

Princeton, North Carolina 27569

Phone: (919) 936-1125 Fax: (919) 936-2842

Mayor and Board Members

The North Carolina House and Senate proposed a budget in 2022 which
included millions more toward school safety grants and law enforcement
officers in schools. This proposal was in lieu of the deadly mass shooting in
Uvalde, Texas.

The latter quarter of 2022 the House and Senate approved funds to be
allocated for hiring School Resource Officers (SRO). The 2022-23 N.C.
budget includes an additional $32 million for the School Resource Officer
grant program under the N.C. School Safety Grants initiative, bringing the
total 2022-23 school safety grant budget to $47 million.

In December 2022, I spoke with Dr. David Pearce of the Johnston County
Board of Education. He and I collaborated on utilizing a Princeton Police
officer as an SRO for the Princeton Elementary School. Other agencies are
utilizing this program including Four Oaks PD, Pine Level PD, and Wilson
Mills PD. The benefit to this SRO program includes having an additional
officer during the summer and some weekends, positive public perception of
safer schools and good public relations.

Enclosed in your packet is a MOU and a service contract from the Johnston
County Board of Education. Also, included is a Cost Analysis Spreadsheet
for an SRO. Please examine all documents so you may make an informed
decision whether to move forward with the program.

Working in Partnership with The Community



Cost Analysis
School Resource Officer

Health Insurance Life Insurance Soc Sec FICA | Training | Uniforms Body Armor Vest Workers Comp
5,424 / BC- BS NA NA 3,861 200 1500 |1,100/ direct payment| 849
per year Evey 5 years per year
Vehicle Insurance Fuel Other essentials | Quarterly Oil Change| Brakes Vehicle Inspection Retirement
$513 2,100 tires / 850.00 260.00/4 times yr 175 25.00/ per year 6,076
per year per year per year
401K 2,523

All items listed above will exceed $58,000 reimbursed by the school. However, you have the option of adding or omitting each item.
Explanation of Billing and Reimbursement

Johnston County Schools will reimburse the municipality between $48,000 and $58,000. The Municipality determines the salary of the SRO
based on the range offered by the school board. The Municipality may include fringe benefits and other line items associated with the officer
for reimbursement, as long as it doesn't exceed $58,000.

The school will pay for the 10 months the officer is working in the school at the amount you request and is approved by their Board. You may
bill the school monthly or quarterly for reimbursement. The school contract is for 3 years with an option to end with notice. However,
you can elect to choose the annual term if you so desire.

If you agree to move forward, your contract terms (i.e. salary, billing) will be included in the draft contract provided. Afterwards, the school
will have to approve the amount and terms of the contract. Town Attorney Bob Spence will view the terms with the school's attorney
to finalize the agreement.

At a starting salary of $45,385, you will have roughly $12, 615 to include for other expenditures (i.e. fringe benefits, uniforms, gear)

Please keep in mind you are responsible for paying the SRO's salary 2 months out of the year. The benefit to this SRO program

includes having an additional officer during the summer and some weekends, positive public perception of safer schools and good public
relations.

Initial outfitting of the officer will be the responsibility of the Municipality

ITEMIZED CATEGORIES INCLUDE FRINGE BENEFITS
VEHICLE MATENINANCE, UNIFORMS, AND GEAR




EXHIBIT A TO CONTRACT FOR SRO SERVICES

SCHOOL RESOURCE OFFICER PROGRAM
MEMORANDUM OF UNDERSTANDING (MOU)

This Memorandum of Understanding (hereinafter “MOU”) effective ,is made and
entered into by and between the Johnston County Board of Education (hereinafter “Board”), the
governing body of the Johnston County Public Schools (hereinafter “JCPS” or “District”), and the
Town of Princeton, governing body of the local law enforcement agency (“Agency”) on the
attached signature pages.

WITNESSETH

WHEREAS, the Board and the Agency recognize the benefits of the School Resource
Officer Program to the citizens of Johnston County, North Carolina, and particularly to the
students, parents and staff of the public school system of Johnston County, North Carolina;

WHEREAS, the Board desires to have the Agency provide School Resource Officers to
certain schools within the JCPS;

WHEREAS, the Agency is willing to provide School Resource Officers to certain schools
within JCPS; and

WHEREAS, it is in the best interest of the Board, the Agency, and the citizens of Johnston
County to establish the School Resource Officer Program as hereinafter described.

NOW, THEREFORE, in consideration of the promises and covenants of the parties hereto
herein contained, and other good and valuable consideration, the receipt and sufficiency of which
is hereby acknowledged, the Board and the Agency do hereby agree as follows:

Article I
Purpose of SRO Program and MOU

This MOU outlines the goals and guiding principles as agreed to by and between the Board
and the Agency in order to foster an efficient and cohesive SRO program. The primary goal of the
program is to provide for school safety and articulate the distinct, and at times overlapping, roles
of school staff and SROs in responding to student misconduct as part of the SRO program. In
addition, the program strives to foster positive relationships between students and law enforcement
officials that further deters criminal and/or unsafe behaviors.



Article 11
Duties of the Agency

The Agency shall provide School Resource Officers (each, an “SRO” collectively “SROs™)
as follows:

Qualifications of SROs. The Agency shall assign regularly employed law enforcement
officers to serve as SROs in certain JCPS schools. Each assigned SRO will be a certified
law enforcement officer by the State of North Carolina and must complete aforty (40) hour
School Resource Officer training curriculum developed by the North Carolina Justice
Academy, and Crisis Intervention Training (CIT) certification through a CIT provider
approved by the Agency. If an officer does not possess requisite SRO training and/or CIT
certification at the time of assignment, the Agency will ensure that the officer participates in
any necessary coursework to receive the training and certification at the next available course
offering and no later than one year after being assigned as a School Resource Officer. The
Agency will ensure that all SROs complete refresher training as required by state law. In
addition, the Agency shall ensure that its SROs maintain minimum in-service training and
certification requirements as would normally apply to all other certified officers in the
Agency in addition to any training and certification required under this MOU

2. Assignment of SROs. SRO positions shall be filled by the providing Agency’s directives
and selection process. SROs should have no substantiated evidence of harassment,
discrimination, disproportionate minority contact, improper use of force, or other serious
performance issues in their work history that would make the officer inappropriate for
performing duties as a SRO. In addition, SROs should have positive experience working
with youth and/or in a school setting and should be willing and able to serve as mentors for
students. JCPS may provide feedback to the Agency regarding SRO selection. The Agency
shall ensure that all SROs participate in an orientation process conducted in collaboration
between the Agency and the JCPS to provide an overview of the School Resource Officer
Program and review JCPS policies and procedures.

SRO_ Work Hours and Absences. The Agency shall not utilize the SROs during the
designated workday for duties other than set forth herein, except in emergency situations
that necessitate removal of one or more SROs from their normal duties pursuant to this
MOU. In the event a SRO is temporarily unavailable on campus due to training, illness,
approved leave, court hearing, or other reasons, the Agency shall provide a replacement
officer, whenever possible. The Agency agree to use all reasonable efforts to prioritize the
assignment of replacement officers at high school campus sites.

b2



1.

Article III
Board Expectations of the SRO While Serving on Campus

SRO Work Hours, Uniforms and Visibility on Campus. The SRO shall remain on the school
grounds during normal school hours, except when necessary to attend to a law
enforcement emergency, to attend any meetings or trainings described in this MOU, or on
limited occasions to attend to official law enforcement business off-campus. With the
exception of emergency situations out of the SRO’s control, the SRO shall give the school
principal or designee reasonable advance notice of any times when the SRO is not
expected to be on campus during normal school hours, and the Agency will provide
replacement officers to the extent possible in accordance with Article II, Section 3, of this
MOU. The SRO shall wear the official law enforcement uniform or other apparel issued
by the Agency at all times while serving on District property and shall make best efforts
to maintain high visibility at all times when practical and safe to do so, especially in areas
where incidents of crime or violence are most likely to occur. The SRO shall, whenever
possible and in accordance with guidance from the school principal or designee, participate
in or attend school functions during the SRO’s regular duty hours, in order to assure the
peaceful operation of school-related programs. Security services for extracurricular
activities held outside of school hours shall be addressed through a separate contract
between the Board and each Agency for law enforcement officer services.

SRO Mentoring and Qutreach. Each SRO shall conduct himself or herself as a role model
at all times and in all facets of the job; shall seek to establish a strong rapport with staff,
faculty, students, and others associated with the school; and shall encourage students to
develop positive attitudes towards the school, education, law enforcement officers, and
positive living in general. The SRO shall be familiar with community agencies that offer
assistance to youths and their families, including but not limited to mental health clinics
and drug treatment centers, and shall provide information on such agency to students,
parents, and/or school administrators when appropriate. In addition, the SRO shall provide
information to the school principal, students, and parents regarding additional resources
offered by community agencies or the Agency providing afterschool and summer
programs and opportunities for youth.

Law Enforcement Actions and Safety Interventions. The SRO may initiate appropriate law
enforcement actions to address criminal matters, including matters that threaten the safety
and security of the school or its occupants, and/or intervene with staff or students (with or
without a referral from school staff) when necessary to ensure the immediate safety of
persons in the school environment in light of an actual or imminent threat to health or
safety. Any such intervention shall be reasonable in scope and duration in light of the
nature of the circumstances presented and shall be reasonably calculated to protect the
physical safety of members within the school community, while minimizing, to the extent
possible, any unintended negative effects on students. All law enforcement actions and




interventions to protect the safety of others shall be consistent with all applicable laws,
regulations, and policies. Use of force may be implemented pursuant to Agency
procedures and protocol as well as all applicable laws, if objectively reasonable based on
the totality of the circumstances, and shall not be excessive, arbitrary, or malicious. The
SRO also shall, whenever possible, advise the principal before requesting additional law
enforcement assistance on campus and shall request such assistance only when necessary
to protect the safety or security of those present on the school campus. Non-SRO law
enforcement who are asked to report to schools for any reason, by an SRO or other
official, shall, whenever possible, advise the principal in advance before coming on
campus.

a)

b)

c)

d)

Investigations and Arrests. Criminal investigations and arrests by SROs will be
conducted in accordance with all applicable legal requirements, including all
applicable laws, regulations, and policies governing the use of force, interrogations,
searches, and arrests. The SRO shall promptly notify appropriate school authorities
whenever a SRO asks a student questions of an investigative nature or takes any
direct law enforcement action against a student; however, notification may be
withheld until deemed appropriate by the SRO if such notification would endanger
a student or any other person or compromise an ongoing criminal investigation. The
appropriate school authorities shall promptly notify the parent(s) or guardian of any
student suspected of criminal wrongdoing, whenever a SRO asks a student questions
of an investigative nature or takes any direct action against any student suspected of
criminal wrongdoing. SROs and school administrators shall collaborate and
determine how such notice should be given in each individual circumstance.

Searches. SROs shall be aware of and comply with all laws and standards regarding
searches of persons and property while performing services pursuant to this MOU.
In particular, SROs shall be aware of the differing standards governing searches by
law enforcement officers for law enforcement purposes as compared with searches
by school administrators in connection with student discipline. At no time shall any
SRO request that any JCPS employee lead or conduct a search of a student for law
enforcement purposes.

Interrogations. In cases where the parent(s) or guardian cannot be reached and any
questioning of a student is conducted without parental notification, the school
principal or designee must be present during the questioning unless the SRO directs
otherwise for safety or investigative reasons. Presence of the principal/designee does
not in any way impact the SRO’s duty, if applicable in the situation, to comply with
the student’s Miranda or juvenile Miranda rights. At no time shall the SRO request
that any JCPS employee act as an agent of the SRO or law enforcement in any
interrogation.

Non-school Investigations. The SRO shall refrain from questioning students at
school regarding non-school related matters unless the SRO has a warrant or unless
questioning, searching or arresting a student on school property at that time is



necessary, in the discretion of the SRO, for the success of a law enforcement
investigation or to prevent injury or crime.

4. School Discipline. The school administrator shall be solely responsible for implementing
the student Code of Conduct and discipline policies. The school administration, not the
SRO, has primary responsibility for maintaining order in the school environment and for
investigating and responding to school disciplinary matters. The SRO shall refer any
reports or concerns relating to student discipline to the principal or designee and shall not
independently investigate or administer consequences for violations of the Student Code
of Conduct or any school disciplinary rules. The SRO should generally not have any
further involvement in routine disciplinary matters, such as tardiness, loitering,
noncompliance, the use of inappropriate language, dress code violations, minor classroom
disruptions, and disrespectful behaviors and other similar minor infractions of school rules.
School officials shall only request SRO assistance when necessary to protect the physical
safety of staff, students, or others in the school environment.

a) Searches. The SRO shall not conduct or participate in searches of students or their
belongings in school disciplinary investigations unless their assistance is requested
by school personnel to maintain a safe and secure school environment.

b) Interrogations. The SRO will not be involved in questioning of students initiated
and conducted by school personnel in disciplinary matters unless requested by the
school personnel to maintain a safe and secure school environment. If the SRO’s
presence is requested under these circumstances, the SRO shall confine his or her
involvement to what is reasonably necessary to protect the safety and security of
members of the school community and shall not lead the investigation or actively
question students.

5. Joint Law Enforcement and School Discipline Investigations. In cases where school
disciplinary investigations and law enforcement investigations into criminal activity
overlap and relate to matters affecting health or safety (e.g., when both the school
administration and SRO are investigating matters related to the presence of drugs or
weapons on campus), it may be appropriate for school administrators and SROs to work
in tandem. In such events, the criminal investigation takes precedence over school
disciplinary issues. In such circumstances, the SRO shall be mindful of and clarify his or
her role as a law enforcement officer conducting a law enforcement investigation when
interviewing student witnesses, particularly students suspected of criminal wrongdoing.
The SRO shall also adhere to all appropriate laws and standards governing law
enforcement investigations and not assume that laws and standards that govern school
disciplinary investigations will also apply to him or her in the course of conducting a
criminal investigation.

6. Confidentiality; Accessto Student Records. The SRO shall comply with all applicable laws,
regulations, and Board policies, including but not limited to laws, regulations and policies
regarding access to confidential student records, provided that SROs shall under no
circumstances be required or expected to act in a manner inconsistent with their duties as



law enforcement officers. The SRO may have access to confidential student records or to
any personally identifiable information of any JCPS student as defined in 34 CFR 99.3,
only to the extent allowed under the Family Educational Rights and Privacy Act (FERPA)
and applicable Board policies and procedures. SROs shall not automatically have access
to confidential student records or personally identifiable information in those records
simply because they are conducting a criminal investigation involving a student or for
general non-specific purposes. School officials may, however, share relevant confidential
student records and personally identifiable information contained in those records with
SROs under any of the following circumstances:

a. The SRO is acting as a “school official” (as it relates to accessing student records)
as defined in 34 CFR 99.31 because he or she is exercising a function that would
otherwise be performed by school personnel and has legitimate educational
interests in the information to be disclosed. For example, a SRO may be authorized
to review the Behavior Intervention Plan of a student with a disability if the
principal or designee has requested the SRO’s assistance in deescalating physical
conflicts and ensuring the physical safety of the student and others when the
student becomes involved in interpersonal conflicts.

b. The SRO has written consent from a parent or eligible student to review the records
or information in question.

c. The principal or designee reasonably determines that disclosure to the SRO
without parental consent is necessary in light of a significant and articulable threat
to one or more person’s health or safety.

d. The disclosure is made pursuant to a valid subpoena or court order, provided that
school officials provide advance notice of compliance to the parent or eligible
student so that they may seek protective action from the court, unless the court has
ordered the existence or the contents of the subpoena or the information furnished
in response to the subpoena not be disclosed.

e. The information disclosed is “directory information™ as defined by Board Policy
8700, and the parent or eligible student has not opted out of the disclosure of
directory information.

f. The disclosure is otherwise authorized under FERPA, its implementing
regulations, and applicable JCPS policies and procedures.

. Development of School Safety Plans. The SRO shall report any safety concerns to the
school principal and or designee and shall confer with the school principal to develop plans
and strategies to prevent and/or minimize dangerous situations on or near the campus or
involving students at school-related activities. The school principal will contact any other
school system personnel who should be involved in these discussions.

Article IV
Duties of the Board and the JCPS
Provision of Office Space and Access to School Community. The Board, Superintendent,

and school principals agree to provide to each full-time SRO:
a) Access to suitable accommodations at the school, which shall include a lockable




room with limited access, telephone, desk, chair, computer and filing cabinet;

b) A radio for use on campus;

c) Keys to the assigned school; and

d) Reasonable opportunity to address students, teachers, school administrators, and
parents about criminal justice, safety, and security issues relating to school-aged
students.

2, Referrals to the SRO. Maintaining order in the school environment and investigating and
responding to school discipline matters shall be the responsibility of the school
administration. School administrators are expected to adhere to the student discipline
procedures outlined in applicable state and federal law and Board policies. JCPS shall
refrain from involving the SRO in the response to student disciplinary incidents and the
enforcement of disciplinary rules that do not constitute violations of law, except when
necessary to support staff in maintaining a safe school environment. JCPS shall provide
training to school administrators regarding the role of the SRO and the appropriate
involvement of the SRO in student matters that pose a threat to the safe school
environment, at least on an annual basis. Such trainings shall include information onhow
to distinguish between disciplinary infractions appropriately handled by school officials
versus threats to school safety that warrant a referral to law enforcement.

Article V

Financing the School Resource Officer Program

The Board agrees to enter into a separate service contract with the governing body of
each individual Agency to address the assignment of SROs to specific JCPS schools and
payment for SRO services during each fiscal year. The terms of any separate service contract
shall not be inconsistent with the terms of this MOU. In the event of any conflict between any
separate service contract regarding SRO services and the terms of this MOU, the terms of this
MOU shall prevail, except that the service contract will prevail only with respect to the issue of
payment for SRO services. Notwithstanding the foregoing, continuation of the School Resource
Officer Program shall be contingent upon available funding from the JCPS and the Agency.

In the event the Board and the governing board of an individual Agency are unable to agree
on a separate service contract, then such individual Agency shall be relieved of any and all
obligations hereunder, and such Agency’s execution of this MOU shall be null and void, having
no further effect.

Article VI

Employment Status of School Resource Officers; Suspension or Reassignment

Each individual SRO shall remain an employee of his or her respective assigning Agency,
and shall not be an employee of the Board. Each Agency shall provide their SROs with the same
type benefits, equipment, supplies, and training as that provided to their regularly employed law
enforcement officers.



If, in the discretion of the Superintendent, an SRO is not effectively performing his or
her duties or responsibilities, based on the Superintendent’s experience and/or a complaint from
a staff member, student or parent about actions of the SRO, the Superintendent should report
concerns he has regarding SRO performance to the SRO supervisor to address the performance
concerns. In the event concerns continue or persist, the Superintendent may request that the SRO
be removed from the program. After receiving the recommendation from the Senior Director,
the Superintendent or his/her designee, if s/he agrees, shall advise the individual Agency of the
request. The Agency shall contact the Superintendent or his/her designee and shall agree to
remove the SRO from serving JCPS if, upon review by the Agency, there is verifiable,
documented evidence of ongoing performance issues that have persisted despite the SRO being
provided notice and an opportunity to improve.

In addition, if the District documents SRO misconduct that threatens the health or safety
of students or staff, the JCPS will immediately notify the SRO supervisor and provide copies of
such documentation, and the Agency shall promptly remove the SRO from serving JCPS until
the completion of the Agency’s review of the misconduct, consistent with the Agency’s policies
and ordinances and this MOU.

In the event of the resignation, dismissal, removal or reassignment of a SRO, the
responsible Agency shall provide a replacement for the SRO within a reasonable period of time,
to be discussed between the parties when a vacancy occurs. During such interim period, as much
as reasonably possibly, the Agency shall assign an alternate law enforcement officertemporarily
to carry out the duties of the SRO until a replacement can be secured. The Agency agree to use all
reasonable efforts to prioritize the assignment of replacement officers at high school campus
sites.

Notwithstanding the foregoing, nothing in this MOU shall prohibit the Superintendent
from preventing the access of any individual, including any assigned SRO, to Board property if
the Superintendent determines it is in the best interest of the health and safety of JCPS students.
Likewise, the Agency reserves the right to suspend a SRO from duty with the JCPS. During any
period of suspension under this section, the Agency shall provide a replacement SRO pursuant
to Article II, Section 3 herein

Article VII
Term and Termination of MOU
The term of this MOU shall begin on , and end on June 30, 2024, unless

terminated earlier as provided herein. However, the parties shall review the terms of this MOU
at least annually and may amend it at any time in writing and by mutual agreement.

Any party’s participation in this MOU may be terminated by that party, with or without
cause, upon sixty (60) days written notice to the other parties.



Article VIII
Notice

Any notice, consent or other communication in connection with this Agreement shall be
in writing and may be delivered in person, by mail or by facsimile transmission (provided sender
confirms notice by written copy). If hand-delivered, the notice shall be effective upon delivery.
If by facsimile copy, the notice shall be effective when sent. If served by mail, the notice shall
be effective three (3) business days after being deposited in the United States Postal Service by
certified mail, return receipt requested, addressed appropriately to each Agency at its address
listed on their respective signature page, and to the Board at the address listed on its respective
signature page.

Article IX
Miscellaneous Provisions

Sex Offender Registry and Criminal Background Checks. The parties acknowledge that
the requirements of G.S. 115C-332.1 apply to this MOU. The Agency shall conduct an
annual check of all sworn law enforcement officers assigned as SROs on the North
Carolina Sex Offender and Public Protection Registration Program, The North Carolina
Sexually Violent Predator Registration Program, and the National Sex Offender Registry,
and certifies that it no individual appearing on any such registry shall be assigned as, or
provide services pursuant to this Agreement as, an SRO. The Agency shall also conduct
criminal background checks on each of its officers who shall be assigned as, or provide
services pursuant to this Agreement as, an SRO. The Agency shall not assign an officer to
provide services pursuant to this MOU if said officer has been convicted of a felony or
any crime, whether misdemeanor or felony, involving violence, illegal drugs, theft, child
abuse, sexual harassment, sexual abuse, or personal impropriety of a sexual nature with
regard to any other person or if said officer has engaged in any crime or conduct indicating
that the officer may pose a threat to the safety or well-being of students or school personnel.
The Agency agrees to conduct the background checks articulated above no earlier than 30
days prior to provision of services articulated in this Agreement, to maintain documentation
of the checks, and to provide such documentation of the checks to the District upon its
request. The Board reserves the right to prohibit any individual officer of the Agency from
providing services on Board property or at Board events if the Board determines, in its sole
discretion, that such officer poses a threat to the safety or well-being of students, school
personnel or others, or that the officer has not undergone the background checks articulated
in this Paragraph.

2. Relationship of Parties. The Agency and the Board shall be independent contractors, and
nothing herein shall be construed as creating a partnership or joint venture; nor shall any
employee of either party be construed as employees, agents, or principals of any other party
hereto. Each Agency maintains control over its personnel and any employment rights of
personnel assigned under this MOU shall not be abridged. Each party agrees to assume the
liability for its own acts or omissions, or the acts or omissions of their employees or agents,
during the term of this Agreement to the extent permitted under North Carolina law.

Governing Law; Venue. This MOU shall be governed by the laws of the State of North



Carolina. The venue for initiation of any such action shall be Johnston County, North
Carolina.

4. Amendments and Modifications; Additional Policies and Procedures. This MOU may be
modified or amended by mutual consent of the parties as long as the amendment is executed
in the same fashion as this MOU. Notwithstanding the foregoing, the parties may develop
additional policies and procedures by consent to implement this MOU, including but not
limited to policies and procedures regarding reporting requirements and sharing
information between JCPS and the Agency. Further, each party may develop internal
policies and procedures to implement their respective obligations under this MOU.

5. Entire Agreement. This MOU constitutes the entire agreement between the parties and
supersedes all prior agreements and understandings, whether written or oral, relating to
the subject matter of this MOU.

6. Severability. In the event that any provision of this MOU shall be invalid, illegal or otherwise
unenforceable, the validity, legality and enforceability of the remaining provisions shall
in no way be affected or impaired thereby.

7. No Third Party Benefits. There are no third-party beneficiaries to this MOU. Nothing in this

MOU shall create or give to third parties any claim or right of action against an Agency
or a SRO.

8. Counterparts. This MOU may be executed in one or more counterparts, each of which shall
be deemed an original, but all of which taken together constitute one and the same
instrument. The Parties agree that computer scanned and/or faxed signatures or copies of
this Contract will have the same validity and force as an “original.”

9. E-verify. All parties shall comply with the requirements of Article 2 of Chapter 64 of the
North Carolina General Statutes, “Verification of Work Authorization,” and will provide
documentation reasonably requested by the other demonstrating such compliance.

10. Authority to Enter Contract. The person(s) executing this Agreement on behalf of any party
to it has authority to do so as an official, binding act of the party.

The Town of Princeton /Princeton Police Department, with a mailing address at 503 W. Dr.
Donnie H. Jones Jr. Blvd, PO Box 67, Princeton, NC 27569, hereby agrees to the terms of the
School Resource Officer Program Memorandum of Understanding (MOU) with the Johnston
County Board of Education, effective .

Town of Princeton Date
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The Johnston County Board of Education, with a mailing address at 2320 US 70 Business Hwy
East, Smithfield, NC 27577, hereby agrees to the terms of the School Resource Officer Program
Memorandum of Understanding (MOU), .

Chair, Johnston County Board of Education Date



STATE OF NORTH CAROLINA
COUNTY JOHNSTON

CONTRACT FOR SCHOOL RESOURCE OFFICER SERVICES

This Contract for School Resource Officer Services (“Agreement”) is made and entered
into this day of , by and between the Johnston County Board of
Education (hereinafter “Board”), the governing body of the Johnston County Public Schools
(hereinafter “JCPS” or “District”), and the Town of Princeton, the governing body of the
Princeton Police Department (“Town”), (collectively, the “Parties”).

WITNESSETH:

WHEREAS, the Board desires to have the Town assign a sworn law enforcement officer to serve
as a School Resource Officer at certain schools owned and operated by the Board; and

WHEREAS, the Town is willing to provide a sworn law enforcement officer to serve as School
Resource Officer within the School System;

WHEREAS, the Board and Town have entered into a separate School Resource Officer
Memorandum of Understanding (“MOU”), describing the respective roles and responsibilities
of school administrators and law enforcement officers pursuant to the MOU;

NOW, THEREFORE, in consideration of the promises and covenants of the parties hereto herein
contained, and other good and valuable consideration, the receipt and sufficiency of which is
hereby acknowledged, the Board and Town do hereby agree as follows:

1. The Town shall provide one (1) sworn law enforcement officer from the Princeton Police
Department to serve as a School Resource Officer (SRO) for the 2023-2024 school year.

2. The officer shall be assigned full-time to Princeton Elementary School.

3. During the term of this Agreement, the Board shall pay to the Town an amount not to exceed

(% ). Payment shall be made by the Board in equal amounts on a

monthly basis commencing with the effective date of this Agreement and continuing each

month thereafter, with each monthly payment to be issued by the Board no later than thirty
(30) days after receipt of an invoice from the Town reflecting the amount due.

4. The assignment of and services provided by the School Resource Officers shall be consistent
with the terms of the School Resource Officer Memorandum of Understanding (MOU)
between the Board and the Town, effective . The MOU is hereby
incorporated in this Agreement by reference and attached as Exhibit A. To the extent the
MOU is amended or modified during the term of this Agreement, any such modified terms
shall govern. To the extent any terms of this Agreement conflict with terms of the MOU, the




MOU shall prevail.

5. Itis understood and agreed between the Parties that although it is the intent of both Parties to
provide the officers and funding described herein, there may arise circumstances in which
one or both Parties are unable to discharge their respective obligations pursuant to the
Agreement and MOU. It is understood and agreed between the Parties that the payment
obligation of the Board under this Agreement is contingent upon the availability of
appropriated funds from which payment for Agreement purposes can be made. To the extent
the Board is unable to issue funding as described herein, the Board acknowledges that the
Town may decline to provide further SRO services. It is understood by the Board that the
services provided by the Town under this Agreement are contingent upon ongoing
employment of a sufficient number of officers to meet the needs of the Town at large, which
includes the needs of the School System pursuant to this Agreement. To the extent the Town
is at any time unable to provide SRO services as described in this Agreement and the MOU,
the Board shall not be responsible for further payment, and payment made for services not
rendered shall be refunded by the Town to the Board.

6. The Town shall pay all federal, state, and FICA taxes, and maintain minimum insurance
requirements for all sworn law enforcement officers assigned as School Resource Officers
under this Agreement.

7. The Town shall be an independent contractor of the Board, and nothing herein shall be
construed as creating a partnership or joint venture; nor shall any employee of the Town be

construed as an employee, agent, or principal of the Board.

8. This Agreement shall be governed by the laws of the State of North Carolina. The venue for
initiation of any such action shall be Johnston County, North Carolina.

IN WITNESS WHEREOF, the Parties have hereunto set their hands and seal the day and year
indicated below.
JOHNSTON COUNTY BOARD OF EDUCATION

By:

Name, Title

Date:

This instrument has been pre-audited in the manner required by the School Budget and Fiscal
Control Act.

JCPS Finance Director Date



TOWN OF PRINCETON

By:

Name, Title

Date:

This instrument has been pre-audited in the manner required by the Local Government Budget
and Fiscal Control Act.

Finance Director Date



January 9" 2023 Public Works Board Meeting Notes

General

e 3 loads of recycle to landfill in the past month

e 9 loads of year debris

e 22 loads of leaves carried to compost

e 15 lpads of household waste to landfill

e 50 work orders assigned and completed

e Assisted Princeton little league with finding septic tank and old concession stand they were
tearing down (dug around with backhoe and found it)

e Set out cones for Christmas parade, cleaned all curbs downtown

e Got all 5 extinguishers inspected in the past month- Town Hall, Community Building,
WWTP/shop

Water & Sewer

e Had all testable backflow preventers in town tested in the past month
e Replaced 2 main breakers on comco pump station control panel

e Pulled bacterial samples on distribution system

e Pulled toxicity samples on WWTP past month

e Jetted 2 sewer services

e Collected weekly samples 4 times in past month on WWTP

e Installed 1 water tap past month on S. Pine Street

¢ Had 2 water leaks (with one being a 6 inch water main)



R.S. “Butch” Lawter Jr., Chairman

Office of Z 5 g N
County Commissioners M [aﬂ %M{ V7 4’/ Patrick E. Harris, Vice Chairman

19) 989-5100 Tony Braswell
FA(;(3 (gi g) 989-5179 POST OFFICE BOX 1048 Ted G. Godwin
SMITHFIELD, N.C. 27577 Fred J. Smith, Jr.

Richard D. Braswell

D G. Cuddington, Clerk
e ’ April Stephens

December 21, 2022

Ms. April Williamson
Town Clerk

Town of Princeton
PO Box 67
Princeton, NC 27569

Dear Ms. Williamson:

The position representing Princeton on the Economic Development Advisory Board is up for
consideration. This position is presently held by Kevin Dougherty who has applied for reappointment.
The Johnston County Board of Commissioners would appreciate the Princeton Town Council, at their
next regularly scheduled meeting, discussing this position and making a recommendation on the applicant
enclosed or any other individuals they feel would be a good candidate for the position.

Thank you for your assistance with this matter and please do not hesitate to contact me if you have any
questions.

Sincerely,

< e A a(/w?/m

Dana G. Cuddington
Clerk to the Board

Enclosure



NOTIFICATION OF INTEREST TO SERVE ON AN APPOINTED BOARD
(APPLICATION)
il Foomams '
BOARD: Hons TR G\.WLZ.T erndmrc_ Arnsd &1} BawA
NAME: _ ReVin Ds Wé. wﬂﬂw
MAILING ADDRESS: __ 9529 4->J\nud S c_bmq;.d Reab Smdbheds NG

Address City and Zip Code 2]5'.7 7
PHYSICAL ADDRESS:

Address City and Zip Code
TELEPHONE: 79 765 -5 6L (HOME) (WORK)

EMAIL ADDRESS.__/“MD @_ ApVenTuie Dev. cam
PRESENT OCCUPATION: __ /< €4( GETHTE .be»\/’d"f’ Weer [

YEARS OF FORMAL EDUCATION: __/ &7~

CIVIC AND FRATERNAL ORGANIZATIONS IN WHICH YOU HAVE PARTICIPATED:
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PLEASE TELL WHY YOU WOULD LIKE TO SERVE ON THE ABOVE BOARD:
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DATE: /L/:Y‘ / 22 SIGNATURE: /%/H%Qag/ ; j

FOR OFFICE USE ONLY:

DATE RECEIVED:

DATE FORWARDED TO COUNTY COMMISSIONERS:




1O
Memo

To: Mayor and Commissioners

From: Michael King

CC:
Date: 1)-30-22
Re: Town Administrator Probation

Probation: 6 month probation ends November 26. | feel that | have fulfilled the
requirements the town has asked of me to date. | would like to ask that the board
consider my 6/12 month evaluation at this time. | know we had discussed that in the
interview of the possibility of doing both, but | feel confident that the town is in great
shape and moving forward. Based off 6 months: Pay would be $67,374.00 as of
November 26.

If they forego the 12 months evaluation it would increase to ($70,784.00 annually)






